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You' re getting this Handbook be-
cause , at some time or th e oth er, 
many of this Campus's 100,000 
alumni went through som ething 
similar to what some of you are ex-
periencing now: the senior-year un-
certainties, the butterflies inherent 
in getting (and keeping) a job , in 
changing lifestyles. 
Thinking that some of these trau-
mas might be alleviated somewhat, 
that it might be possible to help you 
make the transition from college to 
the workaday world, th e Alumni 
Association Board of Directors 
asked the staff of the Missouri 
Alumnus magazine- th e Alumni As-
sociation's official publication-to 
put togethe r this Handbook for all 
the 1974 graduates of the Colum-
bia Campus of the University of 
Missouri. 
Now, we know all the answers 
aren't contained herein-most of 
the answers to your questions can 
be determined only by you. But we 
do hope you find the Handbook 
helpful and that someday- maybe 
soon-you'll want to help the Uni-
versity of Missouri and its students 
by becoming an active member of 
your Alumni Association . 
µ/°IJ #v~~ 
President, Alumni Association 
m1ssouR1 aLumnus 
Th e 1974 Missouri Alumnus How to Put a College De-
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and produced by the sta ff o f the Missouri Alumnvs 
magazine. Steve Sh inn. ed it or; Anne Baber and Sue 
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Handbook is Sue Hale. 
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The days of five job offers 
for every college graduate 
are gone, but with proper 
planning, you still can put 
a liberal arts degree to 
work. 
It's important for you to 
decide on a specific career 
objective as quickly as you 
can. Remember, it's not 
what you know ... it's 
what you do with what you 
know that counts. And there 
are many ways to turn an 
AB into a job. 
The best careers seem to 
involve a combination of 
academic and professional 
skills. For example, a 
history major with electives 
in economics might be a 
government program 
planner. Or a French major 
with a marketing background 
could work for an 
international business firm. 
Before being thrust into the 
job market, the graduating 
senior might well decide to 
invest an extra semester in 
business or other technical 
training. For some 
industrial jobs, 12 hours of 
accounting taken as 
electives could turn the 
trick. 
In the past, many liberal 
arts students also took 
courses for certification 
required by the state so they 
could teach. But, education 
now tops the list when it 
comes to poor job 
opportunities. The NEA has 
projected that 70 percent of 
the 1973 grads will not find 
elementary teaching jobs in 
public schools, and 40 
percent will not find 
secondary teaching jobs. 
Another alternative the 
bachelor of arts degree-
holder should consider is 
graduate school. A person 
can become even better 
equipped to compete in the 
job market with a general 
undergraduate degree plus 
an advanced degree from a 
professional school. An 
anthropology major could be 
a science writer if he 
obtained an MA in 
journalism. Full 
professional status in many 
liberal arts fields, 
especially the sciences and 
social sciences, often 
requires advanced degrees. 
A doctoral degree could 
unlock the door to a top level 
job. 
An advanced degree also 
could mean a job as a 
college professor teaching 
in your major field of 
interest. The problem with 
most teaching careers is the 
intense competition due to 
the number of qualified 
persons in the liberal arts. 
Remember the best 
students in any field can 
take on the challenge of the 
job hunt. But even they 
should keep their 
alternatives open. 
Most available jobs are 
not directly related to any 
specific study. Archives 
work for historians and 
translator jobs for language 
experts are not as common 
as general business 
openings. 
Further academic 
preparation is not the only 
road to a job. Employers 
who hire persons for 
nontechnical jobs look 
closely at extracurricular 
activities. If you have 
demonstrated an ability to 
lead in college, you might 
be chosen as a personal 
assistant to a corporate 
executive. The skills for 
which employers look are 
effective communication and 
creative thinking. A 
pleasing personality and the 
ability to learn also will 
help you get a job. 
How to make contacts with 
employers and other tips 
are available through the six 
placement centers on the 
Columbia Campus. (See 
page 23). The centers are 
open to all students. 
One of the purposes of a 
placement center is to 
screen applicants for 
employers. Be sure to 
check to see if you meet the 
specific qualifications listed 
in any job description before 
you sign up for an interview. 
Some professors and 
students on the Columbia 
Campus have expressed a 
desire to start an Arts and 
Science Placement Center. 
Such a center could assist 
in the identification of 
occupational alternatives 
open to liberal arts 
graduates. 
Until such a placement 
center is available, the best 
route for you to take is to 
contact potential employers 
directly. Letters and 
personal visits show you 
have the initiative and 
interest needed to get the 
job. 
In most fields, starting 
salaries for liberal arts 
graduates may be lower than 
for others with technical 
training. Yet despite lower 
starting salaries, the 
liberal arts graduate with 10 
to 15 years of employment 
experience usually earns 
just as much. 
For a general idea of job 
opportunities, here's a list 
of promising fields: 
ADllllllMllTIATleM 
Administrators apply thti 
grease to the machinery of 
industry and government. 
They oversee projects to 
insure efficient and smooth 
operation. 
The professional 
administrator finds ways to 
cut operating costs and to 
increase efficiency. Other 
duties are staff 
coordination, management 
studies, correspondence, 
records control and budget 
preparation. 
Government and business 
especially need 
administrators to plan and 
to coordinate personnel 
programs. The personnel 
administrator interviews job 
applicants, counsels 
employees, develops benefit 
plans and works in 
employee-management 
relations. 
If you work well with 
people, administration is 
the type of job for you. 
Courses in psychology, 
business administration or 
personnel administration 
are good background. 
AIT 
You can draw your own 
future if you have artistic 
ability. Excellent artistic 
ability is needed by 
commercial art firms to 
prepare layouts for 
advertising and other 
business projects. 
Other art-related jobs are 
open to graduates who have 
artisitic interests with 
lesser ability. Museums 
and art galleries offer 
clerical and sales positions 
in which employees make 
displays and design 
catalogs. 
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The competition for these 
jobs is keen. If you have 
published samples of your 
work, you're ahead of the 
game. 
!IAMllMC 
If you have high personal 
integrity as a qualification, 
banking may be for you. 
Some banks off er 
management and officer 
training programs to liberal 
arts graduates. 
Positions include loan 
officers who handle a bank's 
lending operations, trust 
officers who manage assets 
for individuals or 
organizations and branch 
bank managers who operate 
branch offices. 
You may start as a credit 
or investment analyst in a 
large bank with a formal 
training program or rotate 
from department to 
department in a smaller 
operation. 
Courses in accounting, 
economics, commercial law 
and statistics are good 
preparation. 
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Do you have a logical mind 
and patience to do detailed 
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work? If so, you might 
want to go into computer 
programing. Programers 
prepare detailed instructions 
for computers to process 
information. 
For processing business 
data, some organizations 
hire liberal arts graduates 
as trainees. Other jobs in 
science and engineering 
employ persons with strong 
science backgrounds. 
The work requires 
exacting analysis and 
extreme accuracy. An 
internship of a year or more 
is needed before a 
programer can handle all 
aspects of his job without 
close supervision. 
ceYli.IM ... li.MT 
Local, state and federal 
government agencies are big 
employers of liberal arts 
graduates. If you want job 
security and good worldng 
conditions, see what the 
government has to off er. 
Beginning jobs generally 
are administrative or 
secretarial. Clerical 
sldlls, leadership abilities 
and organizational know-how 
will help. 
In federal government, 
most liberal arts graduates 
work for the executive 
branch which administers 
and enforces laws. Common 
occupational fields include 
personnel administration, 
social work, research, 
planning and investigatory, 
and regulatory work. 
To qualify for entry-level 
positions, most liberal arts 
graduates must take the 
Federal Service Entrance 
Exam. Those who pass the 
management intern option of 
the FSEE are qualified for 
management training 
programs. 
On the state level, the 
state department of civil 
service or the personnel 
department of the specific 
agency of interest is the 
best source of information. 
For information about 
jobs in local government, 
you should contact the local 
government hiring agency 
or the office of the mayor or 
city council. 
IMlllAMCI. 
The insurance business 
offers a wide range of 
employment possibilities for 
the liberal arts graduate. If 
you can meet people and 
have sales ability, you 
should look into this field. 
In insurance, you can be 
an agent or a broker selling 
policies which protect 
individuals and businesses 
against loss. 
All insurance agents and 
most brokers must obtain 
licenses from the state in 
which they plan to sell. A 
written examination covering 
insurance fundamentals and 
laws is a prerequisite to a 
license in most states. 
Business courses such as 
accounting and economics 
will help you grasp the 
fundamentals of insurance. 
other employment 
opportunities in general 
business also are available 
through insurance 
companies. They hire many 
secretaries, computer 
programers and 
administrators. 
i'UilCIAlltllllC 
If you like bargain-hunting 
--the search for the lowest 
price consistent with 
quality- -you might want to 
be a purchasing agent or 
buyer. Purchasing agents 
buy raw materials, 
machinery, supplies and 
services for businesses. 
Buyers work in retail 
establishments like 
department stores where 
they purchase merchandise 
for resale. 
To start in the field, you 
must spend a good deal of 
time learning about your 
employer's operations and 
procedures. First you'll 
learn to keep inventory 
records and to handle other 
routine matters. Then 
you'll work with experienced 
agents to learn about good 
buys. 
Courses in marketing, 
retailing and business 
administration could cinch a 
job for you. 
IALll.I 
A job in sales may be the 
first step up the ladder in 
any organization. 
As a salesman, you'll 
learn the fundamentals of 
your company which are 
basic to further moves up 
the ladder. 
You can sell your product 
to other businesses such as 
factories, railroads and 
wholesalers or to retailers. 
The liberal arts graduate 
also can learn to sell 
securities such as stocks 
and bonds. Securities 
salesmen are employed by 
brokerage houses, 
investment bankers and 
mutual fund firms. A 
license may be required to 
sell securities in your 
state. 
WillTllllC AMII 
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Basic writing skills can 
be the key to many jobs in 
advertising, public 
relations, newspaper 
reporting and magazine 
publishing. 
Advertising agencies and 
big businesses with 
advertising or public 
relations departments are 
interested in persons who 
can use spoken and written 
language. If you can 
persuade people through the 
media, an advertising or 
public relations job could be 
your career. 
Although journalism 
graduates may be better 
prepared for jobs in 
newspaper reporting, some 
liberal arts graduates may 
be qualified. 
In the magazine field, 
work as a researcher, 
secretary, or staff writer 
may be a first step. 
Magazine and newspaper 
editorial jobs require a 
knowledge of grammar and 
spelling. Technical 
experience on a high school 
or college publication also is 
an asset. 
If you have excellent 
writing abilities, you'll find 
good job opportunities. 
Those with average abilities 
will face stiff competition in 
journalistic fields. 0 
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The only thing harder than 
finding a job is finding two 
jobs. It's easier, of course, 
if a couple follows the 
traditional males-first 
formula -- the husband has 
the career in the family; the 
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wife may work, but her job 
is secondary. 
In rare instances these 
days, the roles may switch. 
Karen and John were both 
getting PhD's. As they 
talked with one of the 
Campus placement 
di recto rs, he noticed that 
the emphasis was on her job. 
Finally, he said, "Well, just 
who is looking for a job?" 
Karen replied, "I am, John 
would just as soon find a 
part-time job and perhaps 
even stay home with the 
kids. " 
But some couples who 
believe in egalitarian 
marriage in which two 
careers are valued equally 
are faced with new problems 
in the job hunt game. 
These couples have to 
make up their own game 
rules. Each variation of 
the game has possible 
penalties and bonuses. Here 
are some examples gleaned 
from the experiences of 
recent graduates who have 
coped with the husband and 
wife job hunt. 
1. We will look only in 
Chicago -- or Denver -- or 
Walla Walla -- and we will 
be satisfied with the best 
jobs we can find in that 
area. Big cities obviously 
hold more opportunities. 
But a couple in education 
might have a better chance in 
a small town where 
administrators might feel 
that a married couple would 
stay longer than two single 
persons. One couple, 
frustrated with trying to look 
for jobs in St. Louis while 
they were still living in 
Columbia, moved in with 
relatives in St. Louis 
temporarily and "looked five 
days a week. " 
2. We will look only 
where there are possibilities 
for both of us. One couple 
in education were in the habit 
of dropping by the placement 
office to look at new listings 
each week in the spring as 
they were posted. They 
brought with them a map and 
a cardboard circle scaled to 
a 60 mile radius (maximum 
commuting distance) on the 
map. The husband would 
look at the lists in his field 
and draw circles on the map 
with a red felt tip pen, 
centering the circle on the 
town in which his job 
opportunity existed. Then 
the wife would draw circles 
with green ink around her 
possibilities. Where the 
circles overlapped, the 
couple interviewed and wrote 
letters. 
3. The one who is less in 
demand will find a job: the 
one with more extensive job 
possibilities will follow. 
Susan wanted to work with 
international students on a 
University campus; Bob was 
in computer programming. 
Since her field was the more 
limited, she looked first, 
found a job, and Bob easily 
found a job on the same 
campus. The university 
that offered Susan a job also 
helped her husband find a 
job. And this seems to be a 
growing phenomenon, at 
least in educational 
institutions eager to hire 
women for administrative 
positions. Only very rarely 
do businesses offer help, but 
in at least three cases a 
company provided names of 
contacts for husbands in 
business, journalism, and 
engineering. 
4. The one whose job has 
geographic limitations will 
find a job, the other will 
follow. George, an author 
and publisher, needed to be 
near New York, so Margaret 
found a teaching job there. 
Or the reverse. Sharon was 
an aspiring actress, so 
Steve, an engineer, found a 
job in New York. 
5. We will both look for 
jobs, the first one to find a 
good one will take it and the 
other will follow. Or, the 
highest salary wins. 
6. When all else fails, 
commute. Sometimes it's 
possible to live midway 
between two jobs. Or 
perhaps it's more sensible 
for one person to commute 
and for the home to be 
established where the other 
person works. Even more 
drastic was the solution of 
Rose and Harry. She got her 
PhD in medieval German 
language and literature in 
1972. As she completed her 
degree, she was working as 
a secretary. For a year, 
she continued to work in an 
office as they hunted for jobs 
in the same place, but their 
problem was that they were 
in overlapping fields. 
Finally she got a job and 
moved to Columbia with the 
two children. He stayed in 
Colorado with the cats. 
They plan to see each other 
on breaks and vacations. 
Two people in the same field 
may cancel each other out. 
The same thing could happen 
to two English majors who 
want to teach high school. 
POSSIBLE BONUS -- share 
a job. Occasionally 
educational institutions will 
hire a couple to fill one 
position. The working 
conditions might be great, 
but the obvious PENALTY 
is less money than two full-
time jobs. 
In this duo-job hunt game 
you get BONUSES for 
marrying (1) someone who is 
self-employed and can work 
anywhere or (2) someone in 
a field different from yours. 
Strategies include sending 
two resumes to possible 
employers (If they don't want 
to hire husbands and wives, 
it will weed them out fast); 
placing a joint ad; and (for 
females) omitting the word 
"married" from your 
resume (Some employers 
don't take job-hunting 
married women seriously). 
Don't be surprised if you 
encounter resistance, if the 
male is perceived as Mr. 
Milquetoast, and if your 
parents think you're crazy. 
The BONUS is that, if you 
can work out a job hunt plan 
with which you are 
comfortable, both of you 
may be well on your way to 
two good careers. 0 
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Does being a career girl 
sound exciting? Do you 
know anybody who wants to 
be a career boy? 
If you 're a female about 
to graduate from college, 
chances are you have better 
grades than your male 
classmates. Women also 
are more likely than men to 
be elected to an academic 
honor society or to graduate 
with honors. 
You've probably read 
"Julius Caesar." Do you 
remember this line?: "The 
fault, Dear Brutus, is not in 
the stars, but in ourselves 
that we are underlings. " A 
woman's worst enemy is her 
own self concept. 
Are you majoring in 
business or engineering? 
Probably not. Nationally, 
43 percent of college women 
8 
plan to teach; 21. 5 percent 
of men students plan 
teaching careers. Men 
(30 percent) want to go into 
educational administration, 
but only 9 percent of women 
do. 
Men seek out "well paying 
careers"; while women look 
for positions that enable 
them to contribute to 
society. Women tend to 
select careers that satisfy 
their parents' hopes. Men 
are attracted by the 
opportunity for rapid career 
advancement by a two to one 
majority over women. 
Women want to avoid high-
pressure jobs, at least 
that's what the research 
done by the American 
Council on Education says. 
Now's the time for you to 
do some serious thinking 
about your life (not just 
career) plan. Many women 
plan on worldng a couple of 
years and then marrying. 
There's nothing wrong with 
thinking this way except that 
it may not be realistic. 
Two-thirds of all the 
women in the labor force are 
either single, divorced, 
widowed, separated or have 
husbands who earn less than 
$7, 000 a year. You may not 
have a choice about whether 
you wish to work. 
A panelist at a recent 
conference for college 
newspaper editors (most of 
whom were women) 
commented that the average 
woman will work 20 years 
of her life. The coeds 
gasped, said, "Not me!," 
and shook their heads in 
disbelief. The panelist was 
amazed at their amazement. 
He asked the editors why 
they had come to college. 
They said, "So I can keep up 
with my husband" and "So I 
can raise better children. " 
The panelist snorted, "You 
sound like girls back in the 
fifties. 11 
What would you change 
about your career plan if 
someone said you would 
have to work the rest of your 
life? Men get used to the 
idea when they are little 
boys, and people ask them 
what they are going to be 
when they grow up. Many 
people still think it's cute 
for little girls to lisp, "I'm 
going to be a mommy. 11 
When you start to think 
about working 20 years, or 
the rest of your life, you 
may find it threatening and 
unpleasant. Many girls are 
beginning to wonder (if they 
have been education majors) 
if they should go to graduate 
school in another field or 
specialize in an area in 
education in which the job 
possibilities and salaries 
are likely to be higher. A 
recent grad with an MS as 
a reading specialist had 
several job offers and finally 
took a job in lllinois at a 
starting salary of $11, 300. 
One reason women major 
in education or nursing or 
other traditi.onally female 
jobs is the "myth" that they 
are compatible with raising 
a family. 
Many teachers work not 
8 to 3, but 8 to 5, and then 
have extra-curricular 
activities to sponsor, 
papers to grade and planning 
to do. Often teachers return 
to campus for summer 
school (since accumulating 
credits is the only way to 
rise on the pay scale). 
Nurses, too, are more and 
more i.nvolved in retraining 
programs and postgraduate 
courses. 
If you plan on having a 
family, think about the 
timing very carefully. 
Margaret Mead's only child 
was born when the famous 
anthropologist was 38. You 
can, of course, get a job 
after your children are in 
school or grown, but you 
cannot make up lost career 
time, unless you left your 
career at a very high level. 
For example, if you were a 
manager or department head 
when you left to have 
children, you've got a better 
chance later of having some 
sort of career, not a job. 
"Mrs. X" has a 10-year-
old degree in French Lit 
from a top eastern girls' 
college, but she got married 
three days after graduation 
and has never worked. 
What's her old degree 
worth? It doesn't mean 
much in today's market; it 
won't begin to equal three 
hours of current classwork, 
one job placement agency 
for women says. 
There are women who 
have children and never 
miss a day's work, but the 
babies are well-planned. 
One teacher had all three of 
her children in August. 
Latest court cases have 
indicated that employers 
cannot enforce a 
requirement that you leave 
the job after the fourth or 
fifth month of pregnancy. 
This teacher also breast fed 
all her children. She got 
permission to go home for 
lunch each day. 
Other women simply have 
decided not to have children. 
They call their life style, 
"not childless, but 
childfree. " 
Women who do want 
careers are advised to 
marry "liberated men." 
The American Council on 
Education's research says 
that 30 percent of today's 
male college students would 
confine married women to 
the home, as compared with 
15 percent of the women. 
And there are still working 
women who put in a full day 
at the office and then go 
home to do all the housework~~Wffa~~fmiH·:.1----­
and childcare. A working 
woman once only half 
jokingly said, "What I need 
is a wife to bring me my 
pipe and slippers after a 
hard day at the office, and 
have supper ready and keep 
my clothes clean and go to 
P. T.A." 
Our society is used to a 
man being a workinghusband 
(it almost sounds redundant), 
a working father and a 
career man, but society 
still wonders if a woman can 
be a working wife, a working 
mother and a career woman. 
You will soon have a 
college degree. You may 
have to work most of your 
life. Now is the time to 
think about planning how you 
will solve the problems that 
arise from trying to 
combine a career with 
marriage (if you want to 
marry) and a family (if you 
want children). 
If you think of yourself as 
a career girl, you are not 
planning very far into the 
future. A career girl is 
someone who thinks of fun, 
frivolity, fashion and 
fellows. A career woman is 
someone who has a long-
term plan for those years 
she will work. Which are 
you? 0 
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General Career Information 
*Career Patterns of Liberal Arts Graduates, Robert Cal-
vert Jr., Carroll Press, 43 Squantum St. , Cranston , R. I. 
02920, 1969. 232 pp. Paper $6.25. Hard $8.75. 
•The adaptability of a liberal arts graduate to careers 
and life styles. 
*College Placement Annual, College Placement Coun-
cil, P.O. Box 2263, Bethlehem, Pa. 18001, 1972, Yearly, 
480 pp. Paper. 
•An occupational listing of employers with data as to 
name of recruiter or personnel director and positions 
offered. Geographic cross index. Available from some 
college placement offices free, or from the College 
Placement Council for $5.00. 
Occupational Outlook Handbook, Superintendent of 
Documents, U.S. Government Printing Office, Wash-
ington, D.C. 20402, 1972. 879 pp. $6.25. 
•Guide to skilled and unskilled occupations in the 
United States. Detailed information on jobs, earnings, 
employment outlook, working conditions, etc. The 
most comprehensive listing of occupations available. 
Occupational Thesaurus- Volume I, Everett Teal, 
Placement Office, Lehigh University, Bethlehem , Pa. 
18015, 1971. 348 pp. $8.00. 
• A job-guide for majors in anthropology, economics, 
history, languages, mathematics, political science, 
psychology, sociology. Includes job titles, areas of em-
ployment and job opportunities within each field . 
The Opportunity Explosion-The Right Way to Find 
and Get the Right Job, Robert Snelling, Macmillan 
Company, 1969, 312 pp. $6.95. 
•Written by an employment counselor. Job hunting 
tips with general information rather than specific 
leads or places to try. 
*Woman's Place: Options and Limits in Professional 
Box 202 , Centerport, N.Y. 11721 . Single copy : $3.75. 
•An annual which will "focus in on developing job, 
career and business opportunities for women, regard-
less of race." 
*Equal Opportunity- The Minority Student Magazine, 
Equal Opportunity Publications , Inc., P.O. Box 202, 
Centerport, N.Y. 11721, published semi-annually, 
September and January. $3.75 per single copy. 
• A magazine for college minorities with a career ref-
erence guide listing opportunities by companies seek-
ing minority talent for executive training positions. 
*A Rating of Graduate Programs, Kenneth D. Roose 
and Charles J. Andersen, American Council on Educa-
tion, 1 Dupont Circle N.W., Washington , D.C. 20036, 
1970. 115 pp. Paper $4.00. 
•Assessment of graduate education in 36 fields at 130 
major colleges. 
The Complete Job-Hunting Guide by Ess Wein, Cor-
nerstone Library, 630 5th Ave., New York, N.Y. 10020, 
$1 .00. 
•How to seek a job, prepare a resume, handle an in-
terview, bargain for salary. 
*Get That Job, M.C. Cobb, Award Books, Cowles Book 
Co., Look Bldg., 488 Madison Ave., New York, N.Y. 
10022, 75¢. 
•Another how-to-job-hunt book. 
The Educators Placement Guide, National Center for 
Information on Careers in Education, Washington, D.C. 
•Super reference for education majors who cannot 
find or who do not want teaching jobs. Lists profes-
sional and private placement agencies, textbook pub-
lishers, multi-media, etc. 
The Directory of Private Employment Agencies, Na-
tional Employment Association, Washington, D.C. 
• Lists agencies by city , state and specialty. 
Career, Cynthia Fuchs Epstein , University of Califor- *The Encyclopedia of Associations, Gale Research 
nia Press, 2223 Fulton St., Berkeley , Calif. 94720, Corp., Glencoe, Ill., 1972. 
1970. 221 pp. Paper $6.95. •Lists professional, trade, and academic associations 
•Participation of women in the professions with em- and their addresses. 
phasis on the problems women face. *The Alphabetical Index of Industries and Occupations, 
Equal Opportunity-The Collegiate Woman's Career U.S. Bureau of Census, Washington, D.C. 
Magazine, Equal Opportunity Publications, Inc., P.O. •Lists some 23,000 jobs in industry and business. 
*Can be found at University Library continued to page 20 
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lbutes to the executilAZ suite . 
or at least the can~ny cafeteria 
Employers are not in the habit of 
calling or writing potential employees 
to ask them to come to work. So you, 
the job-seeking graduate, must initiate 
the action. Finding the right 
opportunity is half the battle of job 
hunting. Muster all your wits and 
resources because the jobs are there. 
The best place to start your job-htmt 
is on Campus at your college 
placement office. rn' addition to 
scheduling on-Campus interviews with 
business, industry, government and 
educatiOn systems, the placement 
offices post numerous job notices 
which are referred to them by college 
recruiters and personnel officers 
unable to visit the Campus. 
Placement directors also maintain 
career information libraries, will give 
career counseling, tips on writing 
letters of application and resumes, 
and even help students analyze and 
compare job offers. There are six 
placement centers on the Columbia 
Campus: ' Administration and Public 
Affairs, 121 Gentry Hall; Agriculture, 
2-64 Agriculture; Education, llJ. Hill; 
Engineering, 1009 Engineering; 
Journalism, 102 Neff; and Law, 110 
Tate. Several of the other schools, 
for example Home Economics and 
Forestry, · also offer informal 
placement services or job hunt aid 
through faculty or administrators. 
If graduation has come and gone a 
you are still looking for a job, you 
might check with a state employment 
office. Many state employment 
services have recently become more 
involved in professional placement, 
especially in large urban areas. 
If you decide to go the private 
employment agency route, before you 
even walk through an agency door,' 
check with the Chamber of Commerce 
or Better Business Bureau to see if 
the agency is 
1. bonded 
2. licensed 
3. accredited by, or a member of a 
professional organization or 
association such as the National 
Employn{ent Association or the 
American Institute of Employment 
Counseling. 
4. has fee-paid plus non-fee paid 
positions. 
For your own peace of mind, don't 
pick up a pen until you have read 
agency rules and contracts backward, 
forw_ard and upside down. In most 
\ 
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cities there is usually a large number 
of private agencies to choose from, so 
shop around, be selective and choose 
an agency which advertises the types. 
of positions that interest you. 
If you've limited yourself to a 
specific location, you can always 
pound the pavement and consult the 
want ads in all the area newspapers. 
Professional publications also are 
storehouses of employment 
information. Some want ads are 
above-board and informative, 
describing the position, necessary 
qualifications, salary, and the 
employer, but beware of the "get rich 
quick" come-on that provides no 
specific information. Generally t)lere 
are lots of strings attached to the jobs 
these ads describe. 
The letter is a widely accepted 
method of learning of job openings. 
Phone calls and unexpected 
appearances are less acceptable 
practices. The personnel department 
may well be able to handle your 
application, but often the person 
actually looking for help may have a 
crowded calendar and not have time to 
talk with you. 
A nudge in the right direction from 
"someone who knows s01neone" never 
hurt anybody. If you have a friend or 
relative in a position t-0 learn about job 
openings, don't hesitate to ask the 
favor. However, if you should secure 
an interview through a personal 
contact, don't be assured of securing 
the job. In the end, your 
qualifications will be the only catalyst 
in the employment equation. 
What matters: 
Courtesy - warn the employer of 
your coming, either by telephone or 
letter. 
Resume - write a good one, brief 
and to the point. 
Portfolios or examples of work -
good organization and packaging make 
an impression. 
Preparation - know about the 
company and ask relevant questions; 
Qualifications - be sure yours apply 
to the business. 
Appearance - be neat and 
conservative in dress, but don't affect 
a mask. Smoking is not a good idea, 
but a firm handshake is. 
Grades - in many cases, 
performance patterns showing 
consistency or improvement are more 
important than averages. 
Activities - only if you've shown 
leadership or the ability to bring about 
change. 
Experience - usually the most 
important factor in hiring. 
Ability to communicate. 
Ability to get along with people. 
Maturity, flexibility, adapt::i.bility. 
Attitude - eagerness is the byword, 
even if you've been previously 
frustrated in your job hunting. 
Employers are still searching for 
the responsible, dependable employee, 
and if you're seriously committed to 
finding work, this order will not be 
difficult to fill. D 
Epistles 
to employers 
Written communications give 
employers valuable clues to your 
personality. The organization, style 
and appearance of your letters are like 
testimonials to Y<i>Ur character, so if 
you've neglected your writing in the 
past, now is the time to retrench and 
develop letters that will work for you. 
A letter of application creates the · 
first impression of your ability to 
communicate. It should be neatly 
.typed on one page of good, white S!" x 
11" business stationery and mailed in 
a standard size envelope. In your 
first paragraph include your reason 
for writing, the position you are . 
applying for, and where you learned 
about the vacancy (if you 're sure there 
is one). The rest of your letter should 
contain brief, factual paragraphs 
outlining qualifications, prior 
experience, interests and hobbies. In 
closing, courteously ask for an 
interview and sign your name in ink. 
Be sure your full address appears on 
the page. It's easy for a formal letter 
to sound dry and stilted, so try 
humanizing your presentation a bit. 
You should include a resume with your 
application letter. 
Follow up any interview with a letter 
to the employer thanlcing him for his 
time and the opportrulity of being 
interviewed. This practice not only 
keeps the employer interested, but 
lets him know your intentions are 
serious. Don't wait longer than a 
week to write a follow-up letter. 
If you've been offered a job but need 
more time to make your decision, 
write the employer giving a .clear 
reason for the delay and asking for a 
time extension. 
When you do decide you've found 
your niche, promptly acknowledge the 
offer and restate the terms of your 
agreement mentioning the position, the 
place and the salary. A rejection of 
an offer also requires a letter. 
Clearly and tactfully state your non-
acceptance, express appreciation of 
the offer, and include a positive 
statement to keep the door open in the 
future. 
It's a good idea to outline letters 
before you write them, and find an 
objective, accurate editor to check for 
mistakes in speiling and punctuation. 
A well-written letter could make that 
important first impression a favorable 
one. D 
Holaays, 
vacations 
ard other 
goodies . 
Your homework and toothy grin have 
paid off--the job offer is a reality. 
But before you plan your climb to the 
top, consider the dollars and cents 
aspect of the offer. 
1. Is the offer wi.thin the usual range 
for a beginning employee in your 
location and position? If not, why not? 
2. What is the future salary picture? 
3. What are any other incentives 
worth in hard cash? 
4, What will your dollars buy for 
you? 
Like it or not, money is an 
important part of employment and it is 
possible to tmdersell yourself on the 
first job. Living happily with your 
salary mean1:1 being happier with your 
work. 
It's easy to dismiss fringe benefits 
as boring business when more exciting 
things like starting salary and vacation 
are being discussed. However, fringe 
benefits can mean a "hidden income" 
of 25 - 40 percent above base salary, 
and they should be considered part of 
the "total compensation package. " 
Count medical insurance, both 
hospital and surgical and major 
medical, as a true blessing, for 
without it, a serious illness or 
accident could ruin you financially. 
The employer generally pays your 
entire cost while you pay for any 
dependents you wish to cover. Group 
life insurance is commonly part of the 
package and may be paid in whole or 
part by you, the employee. The 
charge is minimal because of the large 
number of people involved in the 
coverage. 
Disability income insurance is 
becoming increasingly popular with 
professional and non-union groups. 
This insurance will pay some part of 
your income wh.ile you are. disabled 
due to an accident or illness. Long 
and short term benefits are available 
and you pay for the coverage through 
small payroll deductions, usually less 
than one percent of your salary. 
You may be far from your "golden 
years," but building your pension fund 
early can mean a measure of security 
when you retire. Employers realize 
young people tend to put off planning 
for retirement, so many pay for much 
of the fund and invite employees to 
supplement the fund through thrift or 
savings plans. The money is invested 
and the earnings aren't taxed until you 
receive the money when you retire --
taxes are lower 'then. · 
Stock options (discounts on company 
stock) may be harder to come by on 
the first job since they are generally 
aimed at middle or top management, 
· but year-end bonuses for lower 
management aren't unheard of. 
The year off with pay exists in a few 
companies and continuing education 
programs, where you may be 
reimbursed for tuition for work-
relatecl courses, are gaining 
acceptance. Some companies even 
have education fm1ds for their 
employees' children. 
Fringe benefits are designed for a 
wide .range of people, and may serve 
some better than others; but don't 
ignore them, for considering our tax 
structure, they may do more to build 
your income than salary increases. D 
LOO<irg 
for action? 
Postponing conventional work doesn't 
have to mean escaping responsibility. 
VISTA (Volunteers In Service To 
America) and the Peace Corps are two 
means of gaining valuable experience 
while ' helping your fellow human 
beings. These agencies, and several 
others, have been united into a single 
effort called ACTION, created by the 
President and Congress in 1971. 
VISTA workers vohmteer one year's 
service in the United States, Puerto 
Rico, the Virgin Islands, Guam or 
American Samoa. They are assigned 
to a local community organization that 
has requested VISTA aid and work on 
both urban and rural projects. The 
role of the volunteer is to help 
establish a working program, 
responsive to the needs of the people 
you are serving, that will continue to 
work after you've gone . 
All kinds of volunteers are needed, 
but teachers, architects and city 
planners, business people, lawyers 
and health care personnel are in 
greatest demand. 
The Peace Corps is in its twelfth 
year of operation and is continuing to 
meet the needs of the nations that 
request its help. The newly 
developing nations of the world need 
volunteers with experience· in skilled 
trades, agriculture, teaching, 
business, medicine and. urban 
planning, but "generalists, " people 
with liberal arts educations, are still 
sought and fill one-third of the 
voluntary jobs. A Peace Corps 
worker does a two-year stint in 
Africa, East Asia and the Pacific, 
Latin America or the Near East and 
South Asia. 
Qualifications are similar for both 
agencies . You must be al: least 18 
years old, and if you're considering 
the Peace Corps, a United States 
citizen. A college degree is not 
required. Your eligibility is decided 
solely on the basis of your application, 
so complete it carefolly. Be sure 
your references are aware of your 
capabilities and school and career 
experience, for a lot of weight is 
placed upon what they say about you. 
VISTA training lasts three to five 
weeks. Peace Corps training is 12 
weeks long includ'ing 300 hours of 
language instruction. Both agencies 
pay a monthly living allowance for food 
and housing, an incidental sum for 
recreation, transportation, etc., and a 
monthly stipend that is held until you 
complete your term of service. 
VISTA provides comprehensive 
medical care, and both agencies offer 
optional life insurance. 
If you're interested in learning more 
about or volunteering for either the 
Peace Corps or VISTA, write the 
regional office nearest you or call 
(800) 424-8580 in Washington, D. C., 
toll free. A year or two of voluntary 
service could well be the most far-
reaching experience you ever have, O 
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John Smith 
605 Ridgeway 
Kansas City, Missouri 64141 
Telephone: 913/373,..;6433 '! 
Personal: 5' 11" 170 pounds 
,, Excellent Health 
25 years old Married 
Professional Objectives: Staff position - product 
·management 
Ultimate goal: . P:r-oduct or Brand, 
· Ma;nager, 
·Education: 1971..:73 .University of Missou~i:~ B. s~ ·. 
\, ;Major: · JY1a;rketing·, MaQ.agement . . · · · 
. . Grade Point Average: Major.::,_ a·. 4 
· · · ' · Ove'rall .-- 2. 7 
i 
' ' 
. ·, . . , 
' , ~.; :· • ; •I 1970-71 Kansas. City Junfor College -':'' 
\', ' 
1963-6.7 East; High Schoo~, Kansai:! City, Mo., 
Exfracurric~ar Activities: Sig~a Phi Ep'silo,n, Phi Beta 
, ·, · . · : L:;imba (Pres1dent, 1970) 
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You in a nutshell 
A resume is a brief, personal profile, 
an WlSOlicited advertisement of 
yourself. If you don't have one; write 
one', because employers use them for 
quick reference. 
First, inventory your. qualifications, 
experience and interests. Decide 
which of your qualities are marketable 
and how they apply to the job you are 
seeking. , Then arrange your inventory 
in a logical, readable form. Since the 
resume is a quick reference medium, 
keep the paragraphs short and the 
statements clear. The resume is no 
place for details or personal · 
philosophy. 
Include: 
1. Your name, full address and 
telephone number at the top of the 
page; . 
2. Personal data such as marital 
status, height, weight, and age; 
3. Your professional objective, both 
short and long range; 
4. Educational data--where you went 
to college, when you graduated, your 
major, minor and degree; 
5. Employment experience, 
applicable or not, starting with your 
most recent job. Employers are 
interested in knowing if you have 
worRed; --
6. Military status, including lottery 
number or years served and type of 
discharge; 
7. Background--where you were · 
born, occupations of your parents or 
spouse, number of children (if any), 
continuous activities; 
8; Interests and hobbies; 
9. Re"ferences--your resume should 
have reached the end of. the page--
make it no longer! Furnish 
references if employers ask for them. 
Choppy grammar and incomplete 
sentences make the resume easy to 
read. Neatness is imperative--keep 
your margins straight and don't send 
carbon copies. Clean photocopies are 
acceptable. Do keep your resume 
flexible if you are applying for more 
than one kind of position, and have 
plenty of copies on hand for all those 
opportunities that fall your way. o 
. Confrontations= 
Face to face. 
Unless you are going to work for a 
relative who knows you well, there is 
no way to escape the interview. An 
employer can ·determine your 
suitability for employment only 
through personal contact, so make the 
most of the precious little time you 
have to impress him. 
Careful preparation on your part can 
carry you brilliantly through an 
interview; lack of preparation could 
turn the situation into an 
embarra11sment. Find out all you can 
about the company and its products. 
1 Analyze its management breakdown to 
see if there is room for you to grow. 
Try to learn about its local and 
national reputation. Knowledge of the 
employer will reflect well on you and 
eliminate needless questions about . 
the employer's background. 
Don't dwell on fringe benefits or 
what the company has to offer you. 
Employers are more interested in 
what you can offer. 
"What do you have to offer us?" can · 
be a devastating question if you haven't 
·~~--------------------------
analyzed your own feelings about 
employment. Know where you want to 
go, why you want to work for the 
employer and why you deserve tl1e pay 
and position you seek. Expose some of 
your goals and motivations, but don't 
over-elaborate. Sincerity and self-
seeking are easily differentiated by the 
well-peeled eyes of the interviewer. 
Your "offerings statement" is your 
personal sales pitch and it deserves 
all the time and concentration you can 
afford it . 
The interview is the arena where the 
applicants are judged, so take pains to 
perfect your performance. Look your 
best -- most employers feel this is the 
outward expression of your inner state 
of mind. If you're a nervous type, try 
to relax. If you're normally so 
r elaxed people mistake you for do:r,ing, 
tighten up a bit. Above all, listen to 
what the interviewer is saying and ask 
logical, specific questions. 
Preparation, both mental and 
physical, cannot be stressed enough. 
It will play a major role in 
determining· if your interviews will be 
ordeals or constructive, profitable 
experiences. 
Need a job? Uncle 
S:lm ~nts 'PJI 
0 
With the end of the draft, military 
service as an alternative to 
conventional .work is a plausible, 
profitable po~sibility. Pay and 
opportunities are on the increase; you 
can continue your education and. learn 
skills that will make job hunting easier 
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when your service is completed. In 
fact, the military might hold career 
possibilities for you. 
All branches of the service have 
similar programs for graduates 
wishing to receive commissions. 
Officer Candidate or Training Schools 
run from 12 to 19 weeks and, after 
completion, you are commissioned as 
an ensign in the Naval and Coast Guard 
Reserves or as a second lieutenant in 
the Army, Air Force and Marine 
Reserves. This is true fo r both men 
and women. Only men, however, are 
eligible for flight training in any 
branch. If you hold a specialized 
degree (medical, engineering, law, 
etc.), you may be commissioned to 
serve as an officer in an area 
appropriate to you training. 
Benefits offered by all branches of 
the service are some of the best to be 
had. Free medical and dental care 
for your dependents, a 30-day paid 
vacation and commiesary and post 
exchange privileges are the most 
publicized. Also offered are the 
opportunity to travel, schools for 
dependents, income tax 
considerations, recreational 
facilities, a 50 percent reduction in 
travel expenses, early retirement, 
and up to 75 percent assistance in 
college costs. 
Even if you should decide to devote 
some time to military service, 
arrange several job interviews before 
you leave, and keep in contact with 
your college placement office. This 
could assure some open doors when 
your duty is completed. Contact any 
reserve unit or recruiting service for 
further information on the military 
branch of your choice. O 
' From Anchoragz 
1 to Zonzioor 
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If you're sure there's more to the 
· world than the college try and the road 
to success, you're right! Many 
people find a few weeks, months or 
whatever in another country an 
education in itself and a good way to 
re-evaluate their futures. 
There are several economical ways 
to travel if you're under 24 and not 
long on cash. Most airlines have 
reasonable youth fares for young 
tourists, and Icelandic Airlines will 
whisk you abroad even more cheaply. 
Once you reach your destination, costs 
are relative ly negligible. If you 're 
traveling in Europe, a Eurailpass is 
indispensable. You pay a set fee, 
depending on your length of stay and 
type of pass, for unlimited use of the 
trains throughout most of Europe. 
You may wish to rent a bicycle or 
motor cycle or, if you like to flirt with 
adventure, hitchhike. High rollers 
may prefer planned tours with all 
transportation included. 
Speaking of tours, not all of them 
cram the continent into one week. Ask 
your travel agent about go-at-your-
own-pace tours that are generally 
cheaper than the others. If you plan to 
travel alone or with one or two other 
people, try to outline your route and 
the things to see at each stop. You 
may not stick to your schedule, but a 
plan will give you some direction and 
avoid the waste of ti.me. 
Bed and board are experiences in 
themselves. Keep an eye out for the 
cheap and the out-of-the-way and you 
will be rewarded with lots of good 
stories. Check out the youth hostels. 
It is fun to splurge once or twice so 
keep some cash tucked away for an 
elegant dinner or a ni.ght at a posh 
hotel. 
Travel can drastically change your 
world view or be a so-so excursion. 
Talk to friends who have been where 
you're going and invest in a few 
guidebooks. A dual-language 
dictionary could be a life-saver in an 
emergency. Check with a travel 
agent about things you must do before 
you leave, take more money than you 
think you'll need, keep your luggage 
light, and have a good time! D 
Othzr directions 
Moving from gown to town can be a 
difficult transition for some, but there 
are alternatives, some new, some 
traditional. So if you 're not ready to 
deal with the 9 to 5 world of coffee 
breaks and executives, take another 
direction. 
UMC alumnus Larry Koeln (AB '64, 
JD '66) and two other men, one with a 
family, settled on 65 acres of timbered 
land in northern Reynolds County, 
Missouri. After four years of 
conventional legal work, Koeln decided 
to search for "the simple life" and 
now, instead of preparing briefs, he is 
involved in the business of living. 
Koeln and his fellow communers live in 
· tents, haul water and avoid using 
electricity. Their lack of concern for 
material goods and their pioneer 
lifestyle are pleasant enigma's to their 
Reynolds County neighbors. 
All you city girls who have become 
enamored of the slower pace of the 
college town might follow in Marty 
Stevens' (BJ '59) bootsteps. Marty 
grew up in Chicago and got her first 
close look at a tree in Columbia. 
During her 10 years of .work in New 
York, Marty spent a summer in Maine 
in connection with a job with the New 
York office of the Maine School of 
· Painting and Sculpture. One thing led 
to another, and Maine summers 
evolved into a 100-acre farm in 
Cornville, Maine, where Marty has 
become almost self-sufficient. She 
raises all she needs, and occasionally 
sells some of her produce. Being able 
to supply all of her own needs is 
Marty's creative outlet. 
If total retreat from society is less 
than appealing to you, find a withering 
community and create your own 
society. Eureka Springs, Arkansas 
once soothed the aching joints of the 
social elite in its mineral baths, but at 
one point was in danger of falling to 
ruin. Gary Eagan (BFA '65, BMA '69) 
went there in 1970 to participate in the 
annual Sidewalk Art Show and decided 
to stay. A potter by trade, Gary found 
a sagging Victorian structure, 
refurbished it, and makes and sells 
his wares there. He ancl other artists 
and businessmen formed the Historical 
District Merchants Association to help 
· preserve the town's heritage, and 
Gary hopes Eureka Springs will 
become a distinguished art colony. 0 
I 
Yes,\Jirginia, ttvzre 
really are jobs for grOOootes 
.You went to the big University in 
accordance with, or against, your 
parents' wishes, and you're a fee's 
length away from that sheepskin. 
There will be plenty of back-patting 
from friends and relatives; but when 
that's over, will your degree 
guarantee satisfying employment? 
Several deans and placement directors 
from the UMC Campus say the job 
outlook for 1973-74 gTaduates looks 
better than it has for several years. 
ACllCILTllli. 
The best opportunity for a graduate of 
the College of Agriculture could be 
"down on the farm. " Rising farm 
incomes and t:he "back to the land" 
trend sent 25 percent of last year's ag 
graduates into farming and farm 
management, says Associate Dean 
Homer C. Folks. 
More career possibilities lie in the 
food and fiber industries, which 
haven't been so dependent upon . 
government contracts, and where the 
demand for people has not dropped as 
far or stayed down as long as other 
fields. Business and industry 
gathered 24 percent of last year's 
graduates to its side. 
More campus interviewers are 
visiting the Ag School after a low in 
1969-70, and the projected salary for 
this year's BS looks healthier. Dean 
Folks feels any' limitation in the 
agricultural job market exists in the 
mind of the graduate. The intent to 
work only at a certain job in a certain 
place is a restriction the graduate puts 
upon himself. 
relli.ITIY 
J.M. Nichols, associate professor in 
the School of Forestry, Fisheries and 
Wildlife, helps graduates of that 
school find jobs. State and federal 
agencies have employed very few 
foresters in the last two or three 
years, says Nichols, but fortunately 
the school retains close contacts with 
private industry, which is booming. 
Input from this source and alumni 
supply Nichols's office with job 
information which he funnels to new 
graduates or alumni looking for 
employment. Even though the school 
hosts two or three interviewing 
_organizations each year and provides 
a number of job listings, Nichols says 
he doesn't know of any forestry 
graduates who get jobs without a 
thorough and systematic search of the 
job market. 
\ 
Dean Folks sees new directions for 
foresters and game managers 
interested in park work. Man's 
increased use of the parks call for 
something more than the stereotype 
park ranger. "We need a different 
type of person now to manage people, "· 
says Folks. 
f 
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Business majors also have reason to I 
smile. N. W. Edwards, assistant dean ! 
of the College of Administration and ! 
Public Affairs, foresees a 16 to 18 I 
percent increase over last year's job 
market for new graduates, Two 
hundred firms visited the business 
school in 1972-73, and 10 to 15 
percent more are expected this year. 
Dean Edwards looks for lots of 
activity in all fields of business--
accounting, marketing, finance, and 
management. 
UMC has been lucky as far as Dean 
Edwards is concerned. When firms 
were looking for fewer people they 
became selective in the schools to 
which they sent recruiters. The 
University ranks high on their lists 
and continues to maintain good 
relations with those firms. 
However bright the prospects are, 
Dean Edwards feels job hunting, even 
for business majors, is "not that 
rosy." He advises personal door-
knocking, direct contact with 
employers and words "with friends 6f 
your father to get the job you want. " 
•DICATlellll 
Graduates of the School of Education 
need to be mobile to make the most of 
this year's still-tight job market. 
Robert Reifschneider, director of the 
Educational Placement Office, says, 
"There are jobs if you're willing to go 
anywhere to get them. " 
A future teacher will also be in a 
better position if he or she has 
developed more than one field of 
expertise or is prepared to teach 
vocational arts, physical sciences and 
math, or is qualified to work in 
special education. 
Urban centers utilizing federal funds 
are seeking teacher assistants to help 
teach small groups, such as ethnic 
minorities and culturally deprived 
children, with learning problems. 
Because many graduates are 
17 
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personally contacting schools for 
employment, says Reifschneider, the 
number of campus interviewers has 
been dropping during the past several 
years and is now stabilizing at around 
100. Those who do visit the Mizzou 
campus are generally from larger 
school districts which have the means 
to employ full-time recruiters. 
The University ' s employment 
figures, says Reifschneider, are 
higher than the national average, and 
this . fact coupled with "good counseling 
in tight fields" should paint a brighter 
picture for UMC education grads. 
The field of engineering is reactivating 
after a period of relative quiet. 
According to Jack Morgan, assistant 
dean at the University's School of 
Engineering, most of the people who 
were retained by companies when 
defense. and space programs were cut 
from the federal budget have been 
fully absorbed by those cornpanies, 
leaving lots of elbow room for new 
engineering graduates. 
"Last year we had 125 different 
interviewers and this year we eA.'})ect 
25 percent more," says Dean Morgan. 
Of 159 May graduates, 84 found jobs 
through the placement office. Dean 
Morgan feels that everyone who really 
wanted a job got one, and he expects 
the same to be true this year . 
Most Missouri-born engineers take 
jobs in this state and those 
immediately surrounding it, but jobs 
are better where there is more 
industry. Dean Morgan says more 
companies are allowing their 
employees to develop as individuals 
rather than the stereotype corporation 
man. This liberalized attitude and 
starting salaries that increase yearly 
can only mean good hunting for all 
those who study under the shamrock. 
......... c 
Graduates of the School of Home 
Economics 'will find employers across 
the country eager to hire them. Mrs. 
Veta V. Adams, Assistant to the Dean 
and Coordinator of Student Affairs, 
says job opportunities are numerous; 
even PhD's are being sought. 
Food and nutrition specialists are in 
greatest demand, especially in the 
areas of hospital dietetics and food 
production, promotion and in the Head 
Start agency. Child an'd family 
development is a rapidly growing field 
and those who specialized in clothing 
and textiles "aren't having any 
trouble. " Home economics journalists 
should also find an expanding job 
market. 
Mrs. Adams feels, as do others 
involved in placement services, that 
graduates must be willing to go where 
the jobs are, and for home 
economists, they seem to be most 
everywhere. 
Je•llllALlllllt 
Robert W. Haverfield, plac'ement 
director for the University of Missouri 
School of Journalism, feels most 
journalism grads will find the market 
the best since 1969, "the last great 
year." News reporters and 
advertising types should find more 
doors opening at newspapers and 
corporations respectively, as business 
pays more 'attention to public relations 
and internal communications. 
Broadcasters may face a tightening 
market on the heels of a five-year 
expansion in broadcast newsrooms. 
According to the Journalism 
Placement Center's annual report, 49 
interviewing teams made 51 visits to 
the Mizzou Campus in 1972, and 
Haverfield expects more interviewers 
this year. "We're seeing some fresh -
faces in interviewers, and some who 
haven ' t been around for awhile are 
coming back. " 
Midwestern cities are good places to 
find opportunities, but either coast will 
still be glutted with journalists and 
most other kinds of professionals. On 
the whole, says Haverfield, the 1972 
graduates did better than those of 
1971, and after talking with recruiters 
at a recent conference of the Midwest 
College Placement Association, he is 
encouraged about the prospects for 
1973. D 
There is a popular myth 
that annually makes the 
rounds among graduating 
seniors. The rumor is 
once you achieve that 
college degree and a job 
with good pay in your 
field, everything else will 
fall into place. But if you 
let things just "fall into 
place" you may wind up 
with a lot of "fallen places" 
in your life. 
Now, with that diploma 
tucked safely away in your 
pocket, it is time to consider 
your goals in terms of 
housing, marriage, 
transportation, family, 
religion, insurance and 
career . . . not necessarily 
in that order, but you have 
some planning to do. 
Choosing lifetime goals 
and a sense of direction 
could be surprisingly 
difficult for you. After all, 
school is somewhat 
regimented, and for the last 18 
years your instructors have 
been busy "showing you the 
way." Your own goal-finder 
may be a little rusty from 
years of relative inactivity. 
Though it may be a 
struggle, be realistic. Don't 
be like the suburbanite who 
makes Saturday plans to 
mow the lawn, weed the 
garden, paint the garage, 
clean the attic, wax the car 
and then after lunch . . . 
For example, don't expect 
that first abode to compare 
with your parents home. 
Remember, they have spent 
perhaps 20 to 30 years 
working toward a house like 
they have. 
Consider that you have 
certain resources to 
allocate. You have money, 
ability, time and energy. 
Decide how much of each 
resource you are going to 
devote to each objective. Do 
you want to dr.ive a flashy car 
w.ith all the extras? Then 
perhaps your aim will be to 
cultivate a taste for 
macaroni. 
Be specific with your 
goals. Write them down. 
Refer to them often. Revise 
and re-evaluate them. 
Divide them into long and 
short range categories. Try 
to work constructively 
toward them each day. 
Invest in a file cabinet and 
make a file for every little 
thing. For example, each 
time you have an idea about 
a feature you would li~e to 
have some day in your dream 
home, write it down and put 
it in a folder labeled "Dream 
Home. " Make files for your 
insurance policies and 
transactions, loans or credit 
accounts, paid bills, ·tax 
records, appliance 
guarantees, manuals and 
even recipes. 
This all may sound 1 ike an 
idealistic 11Hint from 
Heloise, "but a file system 
will give you a tangible sense 
of direction for your goals 
as well as a record of how 
19 
you are progressing in 
achieving them, and it's easy 
to do. 
One of the most helpful 
things you can do for 
yourself while planning your 
goals is to take advantage of 
the teeming mass of 
information available from 
the Government Publications 
Office. As a taxpayer, you 
help finance a huge staff of 
federal workers that spends 
eight hours a day grinding 
out booldets and pamphlets 
on the results of hundreds of 
government studies. You 
can write for information on 
almost anything from 
aardvarks to zygotes. In 
between, you can find 
enough information on 
consumer affairs, shopping 
for credit, insurance and 
home planning to bend, warp 
and otherwise mutilate the 
sides of your file cabinet. 
When you are making any 
major purchase--a home, 
car, refrigerator, carpet 
or even a hair dryer, shop 
around and write for 
information from a source 
that is not trying to sell the 
product. Remember, as a 
consumer, buy .. o don't 
be sold. Then after your 
research, rest assured you 
are making an intelligent __ -- -
purchase. 
Spend some time those 
first few months after 
graduation to plan and set 
your goals. Be organized 
and take advantage of 
outside sources of 
information. Look up 
addresses fo_r government 
sources as well as 
university and college 
publications and banks and 
manufacturing companies 
that offer informative 
pamphlets. 
Graduating from college 
can be the start of something 
big. Isn't it time to stop 
and decide what--and how 
b~? D 
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Government Jobs 
*Federal Career Directory-A Guide for College Stu-
dents, U_S _ Civil Service Commission , Superintendent 
of Documents, Government Printing Office, Washing-
ton, D.C. 20402, 1968. 88 pp. Paper $1 .25. 
•Information on the federal career system, Federal 
Service Entrance Exam, individual agencies and their 
programs. Job briefs by position , title and college 
major. 
This is About Government Career Employment-Jobs 
Nationwide, Institute for Research, 610 S. Federal St., 
Chicago, Ill. 60605, 1971 . 24 pp . 95Q; Paper. 
•Discusses careers with federal, state, county and city 
government agencies. 
Go Government, U .S. Civil Service Commission, 
Superintendent of Documents, Government Printing 
Office, Washington, D.C. 20402. 18 pp. Paper, Free. 
•Opportunities available for college graduates and 
information on application procedures. 
Employment Overseas 
*Directory of American Firms Operating in Foreign 
Countries , Juvenal Angel, World Academy Trade 
Press, 50 E. 42nd St., New York, N.Y . 10017, 1969. 
1,007 pp. Hard $35.00. 
• Data on more than 3,000 American corporations op-
erating overseas. Alphabetical with cross references 
geographically and by product. 
Employment Abroad- Facts and Fallacies, I nterna-
tional Group, Chamber of Commerce of the United 
States, 1615 H St., N.W., Washington, D.C . 20006, 
1971. Paper'$1.00, 18 pp. 
•Considerations in seeking foreign employment, how 
to find a job and list of selected references to use. 
Federal Jobs Overseas 1969, United States Civil Ser-
vice Commission, Superintendent of Documents, U.S. 
Government Printing Office, Washington, D.C. 20402, 
January 1972. 12 pp. 1 OQ;, Paper. 
• Positions available with government agencies and 
list of agencies to contact. 
Personal and Family Finance 
Understanding Your Life Insurance, Institute of Life 
Insurance, 277 Park Ave., New York, N.Y. 10017. Free. 
Your Federal Income Tax, Internal Revenue Service, 
Washington, D.C. 20402. 75¢. 
You and Your Credit Bureau, Associated Credit Bu-
reaus, Inc., 7000 Chippawa, St. Louis, Mo. 63119. Free. 
How to Avoid Financial Tangles, American Institute 
for Economic Research, Great Barrington, Mass. 
01230. $1.00. Paper, 1966. 
How to Buy the Right House at the Right Price, Robert 
W. Murray Jr., Collier Books, Front and Brown Sts., 
Riverside, N.J. 08075. 
*How to Avoid the 10 Biggest Home-Buying Traps, 
Martin Watkins, Hawthorn Books, Inc., 70 Fifth Ave., 
New York, N.Y. 10011, 1968. $3.95. Paper. 
*Sense with Dollars, Charles Neal, Dolphin Books, 
Doubleday & Co., Inc., 277 Park Avenue, New York, 
N.Y. 10017, 1965. $1.45, Paper. 
*Can be found at University Library 
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members of the Alumni 
Association of the University 
of Missouri-Columbia. 
Slightly more than half live 
in Missouri, almost half 
outside the state. Some 
have primarily divisional 
loyalties, other fraternal 1 
some class, other athletic, 
and still others, a special 
extra-curricular memory. 
Marching Mizzou, for 
example, has formed an 
alumni group. All the 
Association's members 
have a constructive interest 
in the entire university, 
however. 
For them, the vehicle for 
expressing their concerns 
about higher education and 
Mizzou, for keeping in touch 
with their alma mater and 
many of their friends, for 
supporting the worthwhile 
programs of their Campus 
..__ _ _, and helping keep Mizzou 
The speaker was 
addressing himself to 
alumni leaders--like the 
ones listed on the next two 
pages. He had devoted his 
lifetime to alumni work, and 
he felt strongly about what 
he said: 
"Do you know in these 
venal and materialistic 
days, there is only one 
real aristocracy left? It's 
the aristocracy of those who 
care. I mean persons like 
yourselves, and the 
members who back you up, 
who care enough to give 
time, labor and substance to 
the ongoing of the noblest 
creation of man--a 
university." 
There are about 14, 000 
active, dues-paying 
strong is the Alumni 
Association. 
They know a strong 
University means a lot to 
alumni. As one put it, "The 
University is the keeper of 
the standard of the value of 
the degrees it confers. In 
the market place, these 
degrees are really only as 
good as the public image of 
the University of Missouri. 
So the alumnus has a vital 
personal and practical stake 
in the continued development 
of his Alma Mater. " 
Thousands of alumni 
banding together as dues-
paying members of an 
independent, active Alumni 
Association add stature to 
the University. 
Corporations and foundations 
consider alumni loyalty in 
malting gifts and grants. 
The State Legislature is 
responsive to a large and 
vocal Alumni Association. 
And, of course, 
membership dues money is 
vital to the Association's 
continuing its worthy 
projects in behalf of 01 r 
Mizzou--such as the 
National Merit Scholarship 
program, Campus signs and 
lighting programs, 
recognition of outstanding 
faculty and alumni, 
informational programs for 
the State Legislature, 
regular two-way dialogs with 
Campus administrators, and 
providing and maintaining the 
Faculty-Alumni Lounge. 
The $10 annual dues (the 
dues are only $5 for the first 
year you 're out of school) 
also entitle members to a 
subscription to the colorful, 
award-winning bi-monthly 
Missouri Alumnus magazine. 
This past year the Alumnus 
was judged one of the Top 
Ten alumni magazines in the 
nation by the American 
Alumni Council. There also 
is automatic membership in 
one of 11 divisional alumni 
associations (Administration 
and Public Affairs, 
Agriculture, Education, 
Engineering, Home 
Economics, Journalism, 
Library and Informational 
Science, Medicine, and 
Veterinary Medicine); first 
chance on exciting travel and 
football tours sponsored by 
the Association; and, on 
request, 16 issues of the 
Tiger Sports Bulletin. 
As the directory on the 
next two pages indicate, the 
Alumni Association is a 
broad-based organization. 
There are representatives 
from every division and 
every geographical area. 
There is student 
representation on the Board 
of Directors. There is an 
active Young Alumnus 
Committee, and a new 
student alumni board is 
being formed. 
Every alumnus has an 
opportunity to play an 
active role in the future of 
his University. The Alumni 
Association hopes you do. 0 
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BOARD OF DIRECTORS 
OFFICERS 
President - Mitchell Murch, Town & Coun-
try, Mo. 
President-Elect - Cordell Tindall, Fayette, 
Mo. 
Vice president - Bill Symon, Overland Park, 
Kan. 
Vice president - John Booth, Oklahoma City, 
Okla. 
Secretary - Bill Dalzell, Columbia 
MISSOURI DISTRICT DIRECTORS 
Dist. 1-J. Byrne Logan, St. Joseph 
Dist. 2- Ed Holt, Trenton 
Dist. 3- Tom Brown, Edina 
Dist. 4-Mrs. Barbara Moore, Malta Bend 
Dist. 5-Nicholas Monaco, Jefferson City 
Dist. 6- George Nlenhueser, Bowling Green 
Dist. 7-Bill Woodson, Shawnee Mission, Kan . 
Dist. 8-Lynn Ewing, Nevada 
Dist. 9- Tom Schultz, Lake Ozark 
Dist. 10-Randy Puchta, Hermann 
Dist. 11-Claude McElwee, Brentwood 
Dist. 12-Grant Scott, Joplin 
Dist. 13- Mrs. Eleanor Brown, Springfield 
Dist. 14-Dr. Max Heeb, Sikeston 
NATIONAL REGIONAL REPRESENTATIVES 
Eastern - Gerald Rapp, Dayton, Ohio 
Eastern - Red Graham, West Port, Conn. 
Midwestern - Bob Burnett, Des Moines, la. 
Midwestern - D. Blaine Currence, Glen Ellyn, 
Ill. 
Western - Brig . Gen. Bill Woodyard, USAF 
Academy, Col. 
Western - Bob Henley, San Bernardino, Calif. 
Southwestern - Donald Blume, Houston, Tex . 
Southwestern - Fred H. Strothmann, Okla-
homa City, Okla. 
Southeastern - Glenn McCullough, Marietta, 
Ga. 
Southeastern - John A. Mcintosh, Jr., Mem-
phis, Tenn . 
DIVISIONAL REPRESENTATIVES 
Agriculture - Don Elefson, Blue Springs, Mo. 
CAPA - Bill Toler, Columbia, Mo. 
Education - Dr. Lyle Hensley, Eldon, Mo. 
Engineering - Frank V. Ragsdale, Memphis, 
Tenn. 
Home Economics - Mrs. Betty Brock, Web-
ster Groves, Mo. 
Journalism - Sam Cook Digges, Stamford, 
Conn. 
Law - N. William Phillips, Milan, Mo. 
Library Science - Mrs. Virginia Hollon, Boon-
ville , Mo. 
Medicine - Dr. Jack Sanders, Jefferson City, 
Mo. 
Nursi1Jg - Mrs. Jean Thompson, Mexico, Mo. 
Veterinary Medicine - Dr. George Bilyea , 
Overland Park, Kan. 
STUDENT REPRESENTATIVES 
Paul Woerner, Columbia 
Brian Cason, Columbia 
MEMBERS AT LARGE 
Tom Heapes, Brentwood, Mo. 
Jerry Tiemann, Kansas City 
Mrs. Doris England, Ballwin, Mo. 
Jean Madden, Columbia, Mo. 
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Charles Hughes, Greenwood, Mo. 
Dr. Arch Lowe, Springfield, Mo. 
C. K. "Chip" Casteel, Columbia, Mo. 
EX-OFFICIO MEMBERS 
Bus Entsminger - vice chancellor for Alumni 
Relations & Development 
Steve Shinn - director of Alumni & Devel-
opment Publications 
Bill Dalzell - director of Alumni Activities 
BOARD COMMITTEES 
EXECUTIVE COMMITTEE 
Mitch Murch, Town & Country, Mo. 
Cordell Tindall, Fayette, Mo. 
John Booth, Oklahoma City, Okla. 
Bill Symon, Overland Park, Kan . 
Frank Williams, Kansas City 
Jerry Tiemann, Kansas City 
Tom Schultz, Lake Ozark, Mo. 
Bus Entsminger, Columbi a, Mo. 
Steve Shinn, Columbia, Mo. 
Bill Dalzell, Columbia, Mo. 
ALUMNI ATHLETIC COMMITTEE 
Dist. 1-James Farley, Farley 
Dist. 2-Dave Macoubrie, Chillicothe 
Dist. 3-Charles Noel, Macon 
Dist. 4- Harry Mattox, Norborne 
Dist. 5-Jean Madden , Columbia 
Dist. 6-Bill Nowell , Mexico 
Dist. 7- Charles Snyder, Kansas City 
Dist. ?A-Jerry Tiemann, Kansas City 
Dist. 8-0. J. Reser, Osceola 
Dist. 9-Frank Sallee, Camdenton 
Dist. 10-Rich Ferguson, Fredricktown 
Dist. 11-Mike Fitzgerald , St. Louis 
Dist. 11A- Jack Keith , St. Louis 
Dist. 12- Blll Rainey, Joplin 
Dist. 13-Clarence Woolsey, Springfield 
Dist. 14-Paul Stehr, Cape Girardeau 
AWARDS COMMITTEE 
Mrs. Doris England, Ballwin, Mo. 
Tom Brown, Edina, Mo. 
Ed Holt, Trenton, Mo. 
Dr. George Bilyea, Overland Park, Kan . 
Mrs. Barbara Moore, Malta Bend, Mo. 
COMMUNICATIONS COMMITTEE 
Laura Babb, Alexandria, Va. 
Lee Battaglia, Washington, D.C. 
Robert A. Burnett, Des Moines, la. 
Sam Cooke Digges, New York 
Dale M. Freeman, Springfield, Mo. 
W. E. Garrett, Washington, D.C. 
Henry C. Gold, Kansas City 
Jim Hanson, St. Louis 
Barbara Holliday, Detroit 
Fred Hughes, Joplin, Mo. 
Barbara Johnson, New York 
Charles McAbee, Jr., Kansas City 
Marvin McQueen, Tulsa 
Merrill Panitt, Radnor, Pa. 
Thomas Schultz, Lake Ozark, Mo. 
Cordell Tindall , Fayette, Mo. 
Edwin Weegar, Jr., Los Angeles 
Sue Ann Wood, St. Louis 
LONG RANGE STUDY & EVALUATION 
COMMITTEE 
Cordell Tindall - Chairman, Fayette, Mo. 
Tom Heapes, Brentwood, Mo. 
Jack Sanders, Jefferson City, Mo. 
Randy Puchta, Hermann, Mo. 
Betty Brock, Webster Groves, Mo. 
Richard Chamier, Moberly, Mo. 
B. W. Robinson, Jefferson City, Mo. 
Marvin McQueen, Tulsa, Okla. 
Howard Broemmelsick, Memphis, Tenn. 
Flavlus Freeman, Springfield , Mo. 
Brad Brett, Mexico, Mo. 
Gordon Blackmore, Trenton, Mo. 
Garth Landis, St. Joseph, Mo. 
John Morris, Jefferson City, Mo. 
Bill Toler, Columbia, Mo. 
Sue Ann Wood, St. Louis 
Ed Sowers, Rolla, Mo. 
Dutton Brookfield, Kansas City 
Darryl Francis, St. Louis 
MEMBERSHIP COMMITTEE 
Tom Heapes, Brentwood, Mo. 
John Mcintosh, Memphis, Tenn. 
Jean Madden, Columbia, Mo. 
Tim Arnold, St. Louis 
REPRESENTATIVES TO FOUR CAMPUS 
ALUMNI ALLIANCE 
Mitch Murch , Town & Country, Mo. 
Darryl Francis, St. Louis 
B. W. Robinson, Jefferson City, Mo. 
Bill Symon, Kansas City 
Nicholas Monaco, Jefferson City, Mo. 
STUDENT BOARD 
Susan Tull , senior, Columbia 
Sally Tull, senior, Columbia 
Karen McNeil I, junior, St. Louis 
Bob Charlton, senior, Kansas City 
Shirley Miller, senior, Chillicothe 
Tim Blair, junior, Joplin 
Scott Nelson, freshman, Peoria, Ill. 
YOUNG ALUMNUS COMMITTEE 
Tom Schultz, Lake Ozark, Mo. 
Betsey Bruce, St. Louis 
Chip Casteel, Columbia 
Brian Faison, Columbia 
Walt Koppenbrlnk, St. Louis 
Lana Liston, Sedalia, Mo. 
Scott Norman, Overland Park, Kan. 
Abe Paul , Columbia 
Don Pierce, Kansas City 
Larry Skaer, Columbia 
Dave Thomas, Columbia 
Brooks Wood, Columbia 
MISSOURI 
COUNTY CHAIRMAN 
DISTRICT 1 
Andrew - Moss Rudolph, Savannah 
Atchison - Hardin Cox, Rock Port 
Buchanan - Al Specker, St. Joseph 
Clay - Charles Taylor, Liberty 
Clinton - Alfred Zehendner, Cameron 
DeKalb - Robert B. Paden, Maysville 
Gentry - Marshall Pile, Albany 
Holt - Harrison Milne, Oregon 
Nodaway - John H. Carson, Jr., Maryville 
Platte - Warren Plumb, Parkville 
Worth - Dr. Frank Matteson, Grant City 
DISTRICT 2 
Caldwell - Ryland Miller, Kingston 
Daviess - Kenneth C. Froman, Gallatin 
Grundy - Edward E. Holt, Trenton 
Harrison - Robert Loman, Bethany 
Linn - Walter E. Allen, Brookfield 
Livingston - Dave Macoubrie, Chillicothe 
Mercer - J. Morgan Donelson, Princeton 
Putnam - Glenn H. Palmatary, Unionville 
Sullivan - Robert W. Wilson , Milan 
DISTRICT 3 
Adair - Judge Joyce Otten, Kirksvill e 
Clark - Glenn A. Woodruff, Luray 
Knox - Tom B. Brown, Edina 
Lewis - Richard B. Howe, Canton 
Macon - Ray Klinginsmith, Macon 
Marion - Robert M. Clayton, II , Hannibal 
Monroe - David L. Zerrer, Monroe City 
Ralls - Clarence W. Blessing , New London 
Schuyler - E. Leo Funk, Jr., Lancaster 
Scotland - Philip E. Payne, Memphis 
Shelby - Robert W. Smith , Clarence 
City of Qu incy, Ill. - William Raufer, Quincy 
DISTRICT 4 
Carroll - James C. Heitmeyer, Carrollton 
Chariton - James J. Wheeler, Keytesville 
Lafayette - Dr. Hersel Robertson , Higginsville 
Sal ine-Ed Browning, Marshall 
DISTRICT 5 
Cole - J. Steve Weber, Jefferson City 
Cooper - Robert W. Mills, Boonville 
Moniteau - John Kibbe, California 
Randolph - Jerry T . Jeffrey, Moberly 
DISTRICT 6 
Audrain - John W. Mino r, Mexi co 
Callaway - Robert M. Souther, Fulton 
Lincoln - Thomas J. Henke, Old Monroe 
Montgomery - Richard Lee Arens, Montgom-
ery City 
Pike - George Nienhueser, Bowling Green 
St. Charles - Bruce Loewenberg , St. Charles 
Warren - Darryl Hicks, Warrenton 
DISTRICT 7 
Jackson - William H. Woodson, Kansas City 
DISTRICT 8 
Bates - Earl Vanslyke, Butler 
Cass - Gene Olson, Harrisonville 
Cedar - John Arthur Cassell , Stockton 
Johnson - C. L. Holdren, Warrensburg 
St. Clair - Ottis Reser, Osceola 
Vernon - Barth Hinkle, Nevada 
DISTRICT 9 
Benton - Gordon Drake, Warsaw 
Camden - Fred Foster, Jr., Camdenton 
Laclede - David Donnelly, Lebanon 
Miller - Herbert E. Harvey, Eldon 
Morgan - Dr. Ray Lyle, Versailles 
Pettis - William Jarrett, Sedalia 
Polk - Dr. Ben H. Koon, Bolivar 
Pulaski - Ernest E. Rouse, Jr., Waynesvill e 
DISTRICT 10 
Crawford - Michael Ryle, Cuba 
Dent-W. Charles Whitmire, Salem 
Franklin - Thomas F. Neher, Unio n 
Gasconade - Thomas C. Warden, Owensville 
Jefferson - John Anderson, Hillsboro 
Osage - Harold Starr, Linn 
Perry - James D. Taylor, Perryville 
Phelps - Mrs. Fred L. (Ruby) Roberts, Rolla 
St. Francois - Stanley Murphy, Farmington 
St. Genevieve - Joseph R. Bartels, St. Mary's 
DISTRICT 11 
St. Louis - Claude McElwee, St. Louis 
DISTRICT 12 
Barton - John H. Wagaman, Lamar 
Dade - Howard 0 . Wilson, Greenfield 
Jasper - Jack Fleischaker, Joplin 
Lawrence - Andrew J. Hager, Mount Vernon 
Newton - George Henry, Neosho 
DISTRICT 13 
Carter - Dr. Gene H. Leroux, Don iphan 
Christian - Judge Joseph Crain , Ozark 
Douglas - Don Sal lee, Ava 
Greene - Ted Smith, Springfield 
Howell - Harold Henry, West Plains 
Iron - Ralph L. Ang el, Ironton 
Oregon - William D. Thomas, Thayer 
Reynolds - Winston V. Buford, Eminence 
Ripley - Dr. Gene H. Leroux , Don iphan 
Shannon - Winston V. Buford , Eminence 
Taney - Marvin Motley, Branson 
Texas - Willi am E. Gladden, Houston 
Webster - Elli s 0 . Jackson , Marshfield 
Wright - Tom M. Carter, Sr., Hartville 
DISTRICT 14 
Butler - L. Joe Scott, Poplar Bluff 
Cape Girardeau - Joe Buerkl e, Cape Girardeau 
and Robert Earley, Cape Girardeau 
Dunklin - Harold B. Treasure, Kennett 
Madison - Richard Ferguson , Fredricktown 
Mississippi - Rod Ashby, Charl eston 
New Madrid - Harry Bock, New Madrid 
Wayne - L. Joe Scott, Popla r Bluff 
OUT-OF-STATE CLUB 
PRESIDENTS 
Atlanta - Glenn McCullough 
Brunswick , N.J. - Jim Leslie 
Chicago - Blaine Currence 
Cincinnati - William Martin 
Cleveland - Robert A. Newman 
Columbus - Robert Mockler 
Dallas - E. H. (Gene) Denton 
Dayton - Gerald Rapp 
Denver - Evan Slack 
Des Moines - Joe Dorzweiter 
Fort Lauderdale - Dave E. Goodman 
Fort Worth - Frank M. Abt 
Hawaii - Edward L. Jenkins and 
Umematsu Watada 
Houston - David Rapp 
Indianapolis - Roland Bacon 
Jacksonville - James E. Gast 
Los Angeles - Robert D. Garrett 
Louisville - Michael Rahiya 
Memphis - John A. Mcintosh, Jr. 
Milwaukee - John E. Peterson 
New Orleans - Jim Connelly 
New York City - James Aberle 
Oklahoma City - Fred Strothmann 
Omaha - Ron & Jane Burke 
Phoenix - Howard Ray Neff 
Rockford - Leo G. Piper 
San Antonio - William McGavock 
San Bernardino - Robert Henley 
San Diego - H . Bailey Gallison 
San Francisco - Vincent L. Schantz 
Santa Barbara - David Renshaw 
Seattle - Richard L. Reimer 
Starkville, Miss. - Dr. Robert P. Wilson 
Tampa & St. Petersburg - Mark Stein 
Tucson - Roy Tatum 
Tulsa - Ralph Hoevelmann 
Twin Cities - Ralph Mason 
Washington, D.C. - Sarah McClendon 
Wich ita - Carl Cannon 
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Columbia Campus Information . . . .. .. . .. . . .... . . . ........... (Area Code 314) 882-21 21 
Admission 's Off ice, 130 Jesse Hall, Columbia, Mo. 65201 ........... . .. ..... ... 882-7786 
Alumni Activ ities, 31 2 Jesse Hall ..... ... . . . . . .. . .... .. .. .. ... . . . . . , .. .. . .•... 882-6611 
Athletic Ticket Office, 342 Hearnes Multipurpose Bldg ....... ..... . ....... .. ... 882-2386 
Center for Independent Study through 
Correspondence, 514 S. Fifth St. ......... . ................. . .. ... 882-2491 
Chancellor's Office, 105 Jesse Hall .. . ............. . ............. , . . ...... . ... 882-3387 
College of Admin istration & Publi c Affairs, 
105 Middlebush ...................... , ........ , . . . . , .. . . . . .. . ... 882-7572 
College of Agriculture, 2-69 Agriculture .. . . .. .....•... .. ... . •...•.. . ..... . ... 882-3846 
College of Arts & Science, 210 Jesse Hall ... . . ... . ..... .. .. . .... . ... , .. . . . . .. . 882-6411 
College of Education, 113 Hill Hall ... . . . ........ . . , .. . ..... • , ... , ............ 882-8311 
College of Engineering, 1010 Engineering .. . ..... .. ............. . .. .. . .... .. . 882-4375 
Development Fund, 310 Jesse Hall . ... . .. . ....... . .................... . .. .. . . 882-6511 
Graduate School & Research Administration , 205 Jesse Hall . . .. .. . .... . . . .. . . . 882-6311 
Hearnes Multipurpose Bldg., 600 Stadium Blvd . ........ . .... . .... , ........... . 882-2056 
Missouri Alumnus Publ ications, 602 Clark Hall . .. . . . ..... ... , , ..... . •.... , . ... 882-7811 
Placement Offices : 
Administration & Public Affairs, 121 Gentry . ...... . ...... .. . . . , . . .. . .. .. . .. 882-6574 
Agriculture, 2-64 Agriculture . . .. ... . . . .. . . . . ... , .. . .. . .. . ....•..... . . ..... 882-4846 
Education (Teacher) , 111 Hill Hall ................ . .. . ...... . .......... . ... 882-7465 
Engineering, 1009 Engineering . . ... . . . . ..... . .. .. . . .......... . .... . •... ... 882-4375 
Journalism, 102 Neff Hall .......... .... .... . .... ....... .... . ... .. . .... .. . . 882-4821 
Law, 11 O Tate Hall . ........... . .... . . . .. . .. . ... . . .... .. .. . . .... . . .. ...... 882-6488 
President's Office, 321 University Hall ... ..... ... . ... . ..... .. .... . ....... . .... 882-2011 
School of Forestry, Fisheries and Wildlife, 1-30 Agriculture .. , . . ...... . ........ 882-6446 
School of Journalism, 100 Neff Hall ... . .. ... . . . ........... .. .. . ...... . ... . . . . 882-4821 
School of Law, 114 Tate Hall ......... . . . . . .............. . .. ...... . . .. . ...... . 882-6529 
School of Library & Information Science, 104 Stewart Hall .. . • . . . . . ... . .. ..... . 882-4546 
School of Medicine, M228 Medical Sciences . . ... . .... . .. . ... . . . ..... . .. . ... . . 882-2923 
School of Nursing, M234 Medical Sciences .. . .......................... . ... . . 882-4927 
School of Social & Community Services, 730 Clark Hall . ... .. . . .... . .. . ... . .... 882-3864 
School of Veterinary Medicine, 104 Gannaway . . . ... . ... . ....•. ............... 882-3768 
Student Financial Aids, 11 Jesse Hall .... . ....... . . . ........ . . . ........ . ..... . 882-2853 
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Two kinds of people end up 
in graduate school --
deciders and drifters. 
Deciders are people with 
a career goal in mind that 
requires further study. 
They are people who want to 
be scholars or researchers 
or professionals. 
Drifters are people who 
for a variety of reasons do 
not want to leave school. 
There's a big difference. 
A recent Wall Street 
Journal article mentioned a 
man who has attended nine 
colleges and universities and 
who is now studying for his 
fifth degree. Is he a decider 
or a drifter with a fancy 
rationalization? 
He gives no indication that 
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he plans to get a job even 
after he finishes his current 
degree, the article says. 
Before a student decides 
on or drifts into graduate 
school, he should ask 
himself two questions, Lloyd 
E. Berry, dean of the 
Graduate School, says. Do 
I need a degree to enter my 
chosen field? Is studying 
law or art history or 
whatever so important to 
me that I will be unhappy 
doing anything else? 
If you answer the first 
question "yes," you are 
probably a decider. If you 
answer the second "yes" you 
may be a decider or you may 
be putting off your entry into 
the world outside the ivory 
tower. 
"Idealistically, one should 
enter graduate school 
because one is concerned 
with knowledge in one's 
field," Berry says. 
But not everyone is so 
sure and so committed. 
"Sometimes," Paul King, 
director of counseling 
services, says, "students 
are amazed at the time and 
commitment graduate school 
takes. You can't go with one 
hand tied behind your back. " 
Some students get 
disillusioned. The career 
goal must motivate you to 
endure what some people 
have called the "grad school 
game." 
One dropout says, "Grad 
school is great, if you dig 
unrelated information, 
interminable papers, 
impossible reading lists, 
nit-picking tests, boring 
lectures and endless lists to 
commit to rote memory." 
But disillusioned students 
like this one are probably a 
minority. Many graduate 
programs include practical 
experience, for example, in 
counseling or reporting. 
And certainly, graduate 
study increases a student's 
knowledge in his field. 
Motivation makes the 
difference between the 
student who can endure the 
game and those who can't 
. .. or won't. 
Nobody can dispute the 
financial rewards of a 
graduate degree. Or can 
one? 
Students with an MA in 
journalism start working at 
an average pay 35 percent 
higher than those with a BJ, 
the Journalism School 
reports. The College of 
Administration and Public 
Affairs says that a BSBA can 
expect a starting average 
salary of $9, 600 and an MBA 
(or MA or MS in accounting) 
$11, 500. 
On the other hand, the 
Student Financial Aids Office 
cautions, ''Don't get too far 
in debt in graduate school. 
In some fields, like 
education, where the 
salaries tend to be lower, it 
will take you a long 
time to 'pay yourself back' 
the money you borrowed for 
school plus the money you 
lost by not working during 
those years. " You might 
want to make this kind of 
financial calculation for your 
chosen field. 
And, of course, there are 
stories of unemployed PhDs. 
An economics grad says 
there were only four job 
openings in the country this 
year to teach in his area of 
concentration. (Happy note 
--he got one of them. 
Salary: $11, 600.) 
Beginning graduate 
students should investigate 
job possibilities in their 
areas of specialization 
before they get close to 
graduation. "If there aren't 
any jobs, at least go into it 
with your eyes open, " one 
professor says. 
"While I do think we (the 
faculty) should advise 
students of the job market 
situation, we should not 
limit enrollments because of 
the lack of jobs. The 
market might change or that 
particular student might turn 
out to be another Einstein. 
Also, the University of 
Missouri has been very 
successful in placing its 
students even in this tight 
job market. The quality of 
the institution makes a great 
difference," Berry says. 
Over a lifetime, a person 
who has been in graduate 
school does make more 
money. The Readers Digest 
Almanac for 1972 states that 
men with BA s average total 
lifetime earnings of 
$583, 000; with 5 or more 
years of college, $636, 000. 
A 1973 survey by Chase 
Manhattan Bank of New York 
says women's salaries are 
still lower than men's and 
"the earnings gap has shown 
no tendency to close even at 
the graduate school level. " 
But many graduate school 
students say, "Money 
· isn't everything." Robert 
Callis, professor of 
education in the department 
of counseling and personnel 
services, agrees. "A hot 
dog stand might pay off 
faster, but graduate students 
expect more than a monetary 
reward; they are choosing a 
life style. " 
And graduate school is a 
style of life as well as a 
period of academic 
preparation. What kind of 
life is it? 
"Graduate school may be 
detrimental to mental 
health," King says. "There 
is a lot of anxiety in 
graduate school. Students 
are rewarded for 
perfectionism, being 
compulsive, being overly 
competitive and too 
intellectual. There may be 
'over-intellectualization' --
too much thinking and too 
little feeling. Graduate 
school has, I believe, more 
stress than a job." 
One of the "myths" about 
grad school, King believes, 
is that it's a good place to 
find yourself. (Drifters 
beware.) "It's not a good 
place to find yourself. You 
are too busy. You need a 
little quiet to reflect. You 
must have tranquility. You 
don't have much opportunity 
for that in graduate school. 
students sometimes lose 
contact with themselves, 
rather than find themselves, 
in grad school. " 
Lloyd Berry, dean of the 
Graduate School, agrees 
that students don't 
necessarily find themselves 
within the ivy-covered 
walls. "What we're seeing 
nationally is a 'revolving 
door' in education. Students 
drop out, perhaps during 
their undergraduate years, 
perhaps between a BA and 
grad school, and perhaps 
even after they enter grad 
school." 
"Often, it seems, people 
drop out for a year or two 
and come back to be very 
good students," Berry says. 
The returnees have 
increased maturity and, 
after their experience in the 
outside world, have clarified 
their goals (become 
deciders), he believes. 
Some returnees, however, 
also have increased their 
personal responsibilities. 
The financial strain may be 
greater if the returnee has 
acquired car and furniture 
payments, a taste for a 
higher standard of living, or 
a family. 
The woman graduate 
student may have special 
problems whether she is 
married or single. "The 
ability to see oneself in a 
professional role as a result 
of a graduate degree 
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becomes a problern, " Callis 
says. "A majority of 
women doctoral cancliclates 
m1clergo this kind of 
psychological trauma. They 
ask what is expected of them 
if t:hey get a PhD. They 
have to confront themselves 
with this: I'm mq)ectecl to 
practice my profession for 
the rest of my life. They 
are not sure they want to be 
that committed to a career. " 
But it's not only women 
who have problems seeing 
themselves in a professional 
role. "As graduation 
approaches, the student 
realizes that he is now going 
to be a professional. He 
wonders iJ he is ready for 
that. He may have been 
someone who entered 
graduate school for the 
rather tmhealthy reason 
of delaying entrance into the 
adult world," King says. 
''The transition from 
graduate student to 
professional is even harder 
than the transition from 
undergrad to worker," King 
believes. 
Professionalism, Callis 
agrees, is a problem. 
"When I ask my grad 
students which of the faculty 
they intend to replace, they 
are horrified. 'I could 
never be as good as Dr. X,' 
they say. They don't have 
that self concept. But 
unless they do intend to 
replace one of those guys or 
his cotmterpart, the degree 
will be an albatross." 
Many will make it through 
grad school; some will drop 
out victim.s of the stresses 
and strains. The deciders 
will plunge into careers. 
The drifters may also or 
they may decide to stay 
around for another degree. 
There are more unpleasant 
ways to spend your life. 
For the drifter, g·rad school 
ni.ay become not a means to 
an end, but an end in itself. O 
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Keep in touch . All questions about the repayment of student 
loans can be answered by the Student Accounts Office, 16 Jesse 
Hall, University of Missouri-Columbia, Columbia, Mo. 65201. 
The phone number is 314-882-6654. 
When you received the loan, you signed a promissory note. 
You promised to repay the money on a definite schedule. 
Mizzou students are better about paying back loans than are 
students nationally. Often, borrowers are not purposefully de-
linquent; they are just lost . 
Write or call the Student Accounts Office if you: 
1. Change your name. 
2. Change your Columbia address 
or your current home address. 
3. Discontinue enrollment. 
4. Are not graduating and your name 
is on the graduation list. 
5. Decide to continue your education on 
the Columbia Campus or elsewhere. 
You may be entitled to a deferment on some types of loans if 
you are still in school at least ilalf time here or elsewhere; if you 
are in the military, Peace Corps or Vista; or if you are a doctor 
in residency or internship. 
You may be entitled to a cancellation on some types of loans 
if you are working as a nurse; teaching full-time; teaching in a 
school which has a high concentration of students from low-
income families; or teaching handicapped children. 
The Student Accounts Office should be informed if you fit into 
any of the deferment or cancellation categories. You must file 
a request for postponement or partial cancellation . Don't just 
assume that your loan is deferred or cancelled. Without the re-
quest form filed, your account may be considered delinquent. 
The office goes to great lengths to find "lost" borrowers. First 
someone checks with your home address as listed in the student 
directory. Then, he writes the persons whose names you gave as 
references when you applied for the loan. Then, he checks with 
the Department of Health, Education and Welfare in Washing-
ton, D.C., through your social security number. As a last resort, 
delinquent accounts are turned over to a collection agency. 
Don't let a financial crisis put you on the delinquent list. If 
your house burns down, or you are hospitalized, or you get fired, 
or encounter another of life's crises, write or call the Accounts 
Office. You may be allowed to defer payment on your loan for a 
short period (though you will be expected to make up the 
missed payment) . 
If you make your payments on time and in full, you will have 
the satisfaction of knowing that you are providing the money for 
a loan to another student who needs it as much as you did. 
You may also find it useful to use the Accounts Office as a 
credit reference. If you are repaying a loan .· and if you have 
signed a paper giving permission, the office will be glad to re-
lease information on your good credit record . 
You may want to sign this release form before you graduate, 
so that as you are establishing credit in your new place of resi-
dence, you can use the Student Accounts Office · as a credit 
reference. 
Good luck, and keep in touch . 
1. How frequently did you have contact with the 
University Alumni Ass0ciation as a stwdent? 
a. More than 10 times 
b. Less than 1 O times 
c. Not at all 
2. Wlilile a student wer;e most oJ yowr cemtacts 
with other students im: 
a. Your classes 
b. Your living unit 
c. Other 
3. Which of U1e following best describes your im-
pression of the Alumni Assoclatior;i of the Unl-
ver;slty of Mlssouri-Coll!.lmbla? ~Check as many 
as you wi.sl'l.) 
a. Services for all!Jmnl. 
b. Athletics. 
c. Fund raising. 
d. Communication with alumni. 
e. A voice in University affairs. 
f. Social get togethers. 
g. Business and professional contacts. 
"1. Don't know. 
4. What type of event would you attend If an alum-
ni rmeetlng were herd in your community? 
a. Entertaining program. 
b. Athletic film$. 
c. Comments by the Chancellor or President. 
d. Program given by a faculty member. 
e. Legislative seminar. 
f. Program relating only to your division. 
5. Would you serve on an Alumni Association 
committee? 
a. Yes. 
b. No. 
c. Maybe. 
6. First-year graduates can join the Alunini Asso-
ciation by payjng hall-price ($5) tior a regular 
$10 memll>ership. Are you likely to join the As-
sociation during the next 18 months? 
a. Yes. 
b. No. 
c. Maybe. 
7. Would you ratf.ler be asked to jotn the Alumnl 
Association 
a. Before leaving the Campus. 
b. After graduation. 
c. Doesn't matter. 
8. If there were an alumni organization for gradu-
ates under 30, which of the fellowing possible 
activities would interest you? (Cheek as many 
as you wish.) 
a. Group travel touns and football trips. 
b. Such projects as helpimg the University 
with its Affirmative Action program for 
minorities. 
c. Helping MSA with student programs. 
d. Fund raising. 
e. Job placement. 
f. Continuing education. 
g. Social get togethers. 
h. Athletics. 
9. Did you find this Handbook helpful? 
a. Very. 
b. Somewhat. 
c.No. 
10. What s111ggestlons do you have for the Hand .. 
book's 1974 edition? (Write your comments In 
the space provided on the return card.) 
Please complete the blanks below (in-
clude your name or not, as you desire) 
and circle your answers to the questions 
above. Make any additional comments 
you want to, cut off the answer portion 
of this page and mail the postage free 
card . 
1911111. AllllYfll.11 
1. a. b. c. 6. a. b. c. 
2. a. b. c. 7. a. b. c. 
3. a. b. c. d. e. f. g. h. 8. a. b. c. d. e. f. g. h. 
4. a. b. c. d. e. f. 9. a. b. c. 
Name (optional)--------- 5. a. b. c. 
Division ___________ _ 10. 
Age _____ Sex ______ _ 
Major and degree you will receive --- Additional comments------------------
PAC.Iii 2 
PAC.Iii• 
PAC.Iii I 
PAC.Iii le 
PAC.Iii II 
PAC.Iii 19 
PAClii 21 
PAC.Iii 2.C 
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